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The special collective agreement for occupational disease prevention 
appeared late in the practice of collective agreement in China, which regarded 
occupational disease prevention as the main content and purpose of the special 
collective agreement. In view of the grim situation of occupational disease 
prevention, that is significant to study the special collective agreement’s 
systematic values, existing problems and improve suggestions for occupational 
disease prevention. As a result, it will provide new ideas for occupational disease 
prevention in China. 
This paper is composed of 3 chapters except the introduction and epilogue. 
Chapter 1 is a summary of the special collective agreement for occupational 
disease prevention. It discusses the special collective agreement for occupational 
disease prevention’s origin, meaning, characteristics. Then it elaborates the 
basement of the right of the special collective agreement for occupational disease 
prevention. Finally, it summarizes the current effects of occupational disease 
prevention in China and demonstrates the systematic values of the special 
collective agreement for occupational disease prevention. 
The content of chapter 2 discusses some problems in the practice of the 
special collective agreement for occupational disease prevention. First of all, while 
making a special collective agreement for occupational disease prevention, the 
trade union seems lack of independence just as the lack of motivation for employer, 
etc. Secondly, in the content of the special collective agreement for occupational 
disease prevention, there are some issues such as unreasonable provisions, lack of 
workers’ participation in occupational disease prevention, etc. Finally, from the 
practice of the special collective agreement for occupational disease prevention, 
there exist some problems, such as the employer lack of motivation to fulfill the 
special collective agreement for occupational disease prevention, shortage of 














special collective agreement for occupational disease prevention, etc. 
Chapter 3 puts forward some feasible suggestions for the improvement of the 
special collective agreement for occupational disease prevention involving 
legislative, subject and content. Firstly, it is expected to strengthen legislation 
which is related to collective agreement’s binding, and improve the Occupational 
Disease Prevention Law of the PRC. Secondly, to overcome problems relating 
subjects, it should enhance the independence of the trade union and the employer’s 
motivation to fulfill the special collective agreement for occupational disease 
prevention, improve government supervisory to improve the implementation of the 
special collective agreement for occupational disease prevention. Finally, to 
improve the content of the special collective agreement for occupational disease 
prevention, it should set up reasonable terms in the contract, strengthen workers’ 
participation in occupational disease prevention, improve the perform inspection 
unit of the special collective agreement for occupational disease prevention.  
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引   言 
1 
 
引  言 
颁布于 2001 年 10 月 27 日并在 2011 年 12 月 31 日修订的《中华人民共
和国职业病防治法》是我国防治职业病的主要法律，内容涉及职业病的预防、
诊断、职业病病人的保障、监督检查以及法律责任。为保障生产过程中的安
全，我国于 2002 年 6 月 29 日颁布《中华人民共和国安全生产法》并于 2014
年 8 月 31 日进行了修订，客观效果上有利于促进职业病防治工作的开展。同
时，还有相关法规、部门规章在预防、诊断、待遇三个方面也调整或干预职
业病防治。在预防工作方面，国家安全生产监督管理总局于 2009 年 9 月 8 日
颁布的《作业场所职业危害申报管理办法》等部门规章，对《职业病防治法》
中职业病的预防、监督检查等规定进行了细化。在诊断方面，卫生部分别于
2002 年 3 月 28 日、2013 年 2 月 19 日发布了《职业健康监护管理办法》和《职
业病诊断与鉴定管理办法》对职业健康监护、职业病的诊断鉴定程序进行了





























































































































一。此外，据中工网报道，截止到 2014 年 11 月 12 日四川省已有 5750 家企
业订立《职业病防治专项集体合同》，覆盖职工 915945 人。其中国有及国有
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